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MDB General Principles for  

Business Integrity Programmes 

Preamble 

Recognizing that corruption undermines sustainable economic growth, on September 17, 
2006, the African Development Bank Group, the Asian Development Bank, the European 
Bank for Reconstruction and Development, the European Investment Bank Group, the 
International Monetary Fund, the Inter-American Development Bank Group and the World  features of their sanctions 

mechanisms and promote consistency. These include: 

• MDB Harmonized Principles on Treatment of Corporate Groups

2  – a set of 
principles setting out common standards to impose sanctions against entities within 
corporate groups;  

• General Principles and Guidelines for Sanctions3  – a set of principles to ensure 
consistent treatment of entities and individuals in the determination of sanctions;  

• The Agreement for Mutual Enforcement of Debarment Decisions4 (the AMEDD or 
the Cross Debarment Agreement) of April 9, 2010, which enables participating MDBs 
to mutually recognize certain sanctions imposed by any of the signatory institutions 
against entities and individuals found to have engaged in Prohibited or Sanctionable 
Practices (i.e., fraudulent, corrupt, coercive, and collusive practices as defined 
therein); and 

• MDB General Principles for Settlements5 – a set of principles outlining the features 
considered by the MDBs for settlements that resolve cases of Prohibited Practices.  

 
1

http://lnadbg4.adb.org/oai001p.nsf/0/CE3A1AB934F345F048257ACC002D8448/$FILE/Harmonized%
20Sanctioning%20Guidelines.pdf  
4 https://idbdocs.iadb.org/wsdocs/getdocument.aspx?docnum=35154738  
5 
http://lnadbg4.adb.org/oai001p.nsf/0/299CA009578916A84825870F007B1604/$FILE/General%20Pri
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6. Accessibility: Both the programme and relevant policies and procedures should be 
readily accessible to employees and business partners, including in multiple languages 
if appropriate. 

Internal Controls 

7. Due Diligence Related to Employees: Current employees, in particular employees 
with decision-making authority or who can influence business results, and prospective 
employees should be assessed not only for their technical competence but also with 
regard to their potential integrity risk, such as if they have engaged in Misconduct and 
whether they have real or apparent conflicts of interest (both personal and business 
related), including through the use of background and reference checks, in accordance 
with applicable laws. Employees also should be required to promptly report any 
changes in such circumstances (e.g., if the business enters into a trading relationship 
that gives rise to a new conflict of interest). 
 

8. Relationships with Current and Former Public Officials and Politically Exposed 
Persons: The entity’s policies and procedures should impose restrictions (e.g., 
“cooling off” periods) on remunerative arrangements and other commercial 
arrangements with current and former public officials (through employment or 
otherwise), as well as any entity or persons related to or associated with them, which 
connections should be disclosed as required per the entity’s guidelines, applicable 
rules and/or laws both during the public official’s tenure and after their resignation or 
retirement from public office. Similar restrictions should apply to other politically 
exposed persons, and persons connected with them. Restrictions also should be 
considered for circumstances where employees leave the entity to take up public 
positions or become politically exposed persons. 
 

9. Employee Contractual Obligations: Employee contracts should refer to: (i) the 
obligation to abide by the programme, act in good faith, and not engage in Misconduct; 
(ii) remedies if Misconduct occurs (including termination of employment and other 
applicable penalties); (iii) a requirement to cooperate with any investigation or audit by 
the entity, external auditors or a competent authority, including MDBs; and (iv) the need 
to disclose real or apparent conflicts of interest. Employees should also periodically 
certify in writing their compliance with the programme. 
 

10. Gifts, Hospitality and Travel: The entity’s policies and procedures should ensure that 
any gifts, hospitality, entertainment or travel, either provided or received, are 
customary, reasonable and appropriately disclosed in compliance with the entity’s 
guidelines, do not violate any applicable law, do not improperly influence any process 
or transaction, and do not create an improper advantage or the appearance thereof for 
the parties concerned. 
 

11. Charitable Donations and Sponsorships: The entity’s policies and procedures 
should seek to ensure that charitable donations and sponsorships are made in 
accordance with applicable laws, are not misused (e.g., as a subterfuge for bribery) 
and are publicly disclosed as far as possible. Charitable donations and sponsorships 
must be free from any real or apparent conflict of interest. 








